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Benefit coverage begins on the first of the month following 30 days of employment
The following benefits are an overview of benefits offered to full-time, non-union City employees. 
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Preferred Providers
 Through our preferred providers, the city is pleased to offer anyone on the health plan access to medical services at no additional cost. 
• Clinic:  Anyone on the city’s medical plan can access the Remedy Health clinics, including their on-site pharmacies, labs and imaging services at no cost. 
• ZERO Card:  Zero offers a wide range of services that may be ordered by your doctor, including labs, imaging, colonoscopies, orthopedic surgery, sleep studies, physical therapy and more- all at no cost to the employee.

Paid Leave 
• Vacation: One week of vacation is available after six months of employment. Thereafter, vacation is accrued monthly according to year of service. 
o Year 1 – 4: 10 days per year 
o Year 5 – 9: 15 days per year 
o Year 10 – 14: 20 days per year
o Year 15 – 19: 22 days per year 
o 20 years +: 25 days per year 
• Holidays:  Twelve paid holidays, plus one floating holiday each year. 
• Sick:  Eight hours per month up to maximum of 1,040 hours (130 working days).

Other City-paid benefits  
• Life Insurance & Long-Term Disability the city pays the entire premium for a term life insurance policy, as well as a long-term disability benefit that replaces part of your salary if you become unable to work for several months. The life insurance is equal to the employee’s annual salary.
• Employee Assistance Program Through Community Care EAP, City employees and their families can call for help with a variety of personal, professional, mental health, substance abuse and financial concerns. Three free visits are offered each year, with a reference for ongoing support if needed. 
• Virta-Diabetes Reversal Program This program is free to diabetic and pre-diabetic employees and spouses who are enrolled in the health plan. Virta’s powerful program is shown to reverse Type 2 diabetes with coaching and nutrition management, leading to better health and reduced use of medication. Voluntary Benefits Additionally, all City employees may take advantage of reduced-cost and/or pre-tax access to the following voluntary benefits.


· Flexible Spending Account (FSA)
· Dependent Care  Account 
· Accident Insurance 
· Short-Term Disability Insurance 
· Legal Sheild / ID Sheild 
· EAP (Employee Assistance Program) 
· Critical Illness/Cancer Insurance 
· Genesis gym membership 
· Crunch Fitness gym membership 

						
Retirement 
• The City offers a 401(a) defined contribution retirement plan through the Oklahoma Municipal Retirement Fund (OMRF). The city contributes 10% of the employees’ earnings into the plan. Employees become 20% vested after three years and vesting increases 20% for each additional year of service until 100% vesting is achieved at seven years. Employees may elect to contribute an additional amount. 
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• The city also offers access to a 457-retirement plan, both traditional and Roth, through Mission Square retirement.

Education/Licensure Compensation 
At the City of Broken Arrow, we believe that well-rounded, formal education and license opportunities can enhance an employee’s skillset and increase their value and contribution to their position, their department and the City as a whole. Because of this positive impact, the city offers educational reimbursement and, in some cases, a monthly pay increase to employees desiring to advance their learning in areas related to their job duties.

Education/License Compensation Policy 
An employee may be reimbursed up to a maximum of fifty percent of the Oklahoma tuition rate for state supported colleges and universities for the employee’s actual expenditure for tuition, mandatory school fees and book expenses, upon the satisfactory completion (minimum of a grade of “C”) of a course or school that is directly related to the employee’s job duties and performance with the City.
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Cost of Coverage

Paying for Your Benefits
“The City of Broken Arrow pays the majority of the cost of the health and lfe insurance program benefits
for regular, ull-time Employees, with health coverage also availabl for eigible spouses and children. Your
‘monthiy cost for each benefitis shown below:

Monthly Cost of Coverage (Rates Effective 7.1.2024 - 12.31.2024)

- ity Pays Employee Pays

«

Medical Coverage
Employee Only 596273 6373
FOP Employee $1005.20 $2126
Employee + Spouse $1,868.18 532080
Employe + Child(ren) $169835 $355.28
Family $211203 saaa.10

Medical Coverage with Wellness Incentive
Employee Only 78961 $5227
FOP Employee ss2062 $2126
Employee + Spouse: $153226 $32053
Employee + Chid(ren) 5139297 20140
Family 174121 36424

Dental Plan — Low Plan
Employee Only sa2.07 5000
FOP Employee 42,07 5000
Employee + Spouse 7336 s815
Employee + Child(ren) s15.22 s836
Family $92.88 s1032

Dental Plan ~ High Plan
Employee Only 5127 426
FOP Employee $51.79 s374
Employee + Spouse $s882 $1858
Employee + Child(ren) $97.70 2048
Family s1838 2076

Vision Plan - Base
Employee Only 5000 s232
Employee + Spouse: 5000 s17.8
Employee + Child(ren) $0.00 $19.08
Family $0.00 $3048

Vision Plan — Buy-Up ~ 2" Pair Rider
Employee Only 5000 $1636
Employee + Spouse 5000 sa72
Employee + Child(ren) 5000 2520
Family s0.00 54036
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Years of Service

Vesting Percentage

Less than 3 0%

3 but less than 4 20%
4 butless than 5 20%
5 butless than 6 60%
6 but less than 7 80%
100%

7 or more





